Developing a Regional Team to
Scale Apprenticeship

The Southern California Apprenticeship
Network
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US DOL Center of Excellence

* National Registered Apprenticeship Technical Assistance
Center

* Focused on Strategic Partnerships and System Alignment

* Provide no-cost TA services, products aimed at helping
workforce system practitioners: R

. Apprenticeship
* build RA knowledge Celier -4
« convene, accelerate RA strategic partnerships
* increase alignment with state, federal apprenticeship systems

* increase usage of WIOA funding support for RA through co-
enrollment

* leverage non-WIOA funds for program and apprentice
support

Excellence
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Expanding RA in California
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Keys to Making Apprenticeship Work

Effective, scalable apprenticeship programs:
e are driven/designed by industry

* engage a strong network of partners

* utilize workforce system resources

 leverage and braid multiple sources of state, federal
funding and supports
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SCA

Southern California

Apprenticeship Network
(Non-Traditional)

Launching A Regional
Apprenticeship Network

[1:] Robert Half

Talent Solutions

A WORKFORCE
DEVELOPMENT BOARD
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Career exploration and preparation for apprenticeship

Work Readiness Technical Skills Work Experience
Training Training




Every partner has a critical role to play
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PURPOSE

Provide a forum where business,
government, educators, workforce
boards, community-based organizations,
labor, and other interested parties can
come together to:

e Share information

® Access resources

e \Work together to grow apprenticeship

programs across Southern California

and the State

SCA

Southern California
Apprenticeship Network
(Non-Traditional)
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ACTIVE MEMBERS

[11) Robert Half ¥ CVSHealth.
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MONTHLY MEETINGS:
2nd Thursday of Month 12-1pm PST (virtual)

1st INFORMATION SESSION:
Wednesday, March 22" (hybrid)

ACTIVE MEMBER MOU'’s:

O Employer Partners
O Education, Government, Community &
Industry Partners

SUBCOMMITTEES.:

O Steering Subcommittee

O Resources, Data, Website and
Communications

O Best Practices

PROJECT DIRECTOR

(actively recruiting)

SCA

Southern California
Apprenticeship Network
(Non-Traditional)



FUTURE
« > 25 members sign SCAN MOU

« > 10 members register an
apprenticeship occupation

« > 2 members become registered
apprenticeship (RA) sponsors

« > 100 apprentices enroll in an RA
through SCAN'’s assistance

Made possible through generous funding provided by:

The
Foundation

SCAN

Southern California
Apprenticeship Network
(Non-Traditional)



Access Center Resources

https://dolcoe.safalapps.com

Center of Excellence Become a Center
Website: Resources Partner, Request TA
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THANK FOR JOINING US

Email us your questions at RA_COE@SafalPartners.com

For more information, visit: dolcoe.safalapps.com
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